
4

Nominate someone 
for a job well done.

Recipients

Sandy Sample or s.sample@aurora.com

Next

Give recognition

4

Recipients

San

Sandy Sample

s.sample@aurora.com

Nominate someone

4

Recipients

San

Sandy Sample

s.sample@aurora.com

Next

Nominate someone

“Able to nominate groups of people not in 
the same team – project group.”





Add individuals or teams through email and 
name search


Genius

Hero

Description of the badge and 
how it relates to the 
company values and tips on 
how the individual can earn 
this badge.

Sandy Sample


Rockstar

Choose this badge

4

Choose a badge

4

Sandy Sample


Company value they demonstrated

Select company value

Hero

Work impacted

How they earned their badge

Name of project

Recognition details

“Hearing good news 
stories is inspiring and 
tells us what others think 
is valuable or good.”






Video stream and 
image/photo upload.


4

Sandy Sample


Company value they demonstrated

Select company value

Hero

Company value they demonstrated

Select


United


Accountability 

Honesty


Achievement


Trust 


Passion

Recognition details

4

Remain anonymous

Sandy Sample


Share the recognition

Team HR

teamhr@aurora.com

Message

Sandy really deserves this award because...


Next

Share recognition

Hero

“Anonymous or self-recognition”





Anonymous tick box feature: 


4

Sandy Sample


Sandy was a great help to her colleagues 
to meet the tight deadline for project 
BIO. Well done.


Send

Recognition awarded to:

Notify: HR Team

Recognition details

Name Surname or teamhr@aurora.com

Nathan Jones

Company Value: United

4

Notify: HR Team

Company Value: United

Close

Sandy Sample


Sandy was a great help to her colleagues 
to meet the tight deadline for project 
BIO. Well done.


Congratulations!

Award received

Nathan Jones

What they did to earn their badge

4

Sandy Sample
 Hero

Recognition details

How they earned their badge

Sandy showed initiative helping her 
colleague.....

4

Sandy Sample
 Hero

Next

Recognition details

How they earned their badge

Sandy showed initiative helping her 
colleague..... 



Giat perferro dero occum niscill accullam, 
qui officitatur? Quis quiam de custiur? Ed 
quaesseque nonse secus, comni te num 
quam faciis eiciaspicil ium quiatus id 
magnis aut hiciet, quam volor aperitistis 
doluptaque rem laces doloris vellecta 
nosant. Em qui occus iur, sa volorepel et 
estibus eos expera nobis aperiberunt. Tae 
vellupt urerepro omnimol uptati 
utemporem harcillanis velendis et eati 
ommodigenet inti duntis aut fuga. Bo. 
Ictota doluptur sequas audipiendae 
laturendigni dis et facepedit quia.




Giving a recognition award

User is on the landing page and is 
prompted to nominate someone for 
an award.

User begins to type a name or email 
address of whom they wish to 
nominate.

User has the option to add or delete 
the recipient’s details. User clicks 
the next button to progress to the 
next stage of this process flow.

User is presented with the award 
badges and can click the chevron to 
see the description for each badge 
in order to make a decision which 
badge would be most suitable for 
their recipient. User clicks the 
“Choose this badge” button.

User is presented with a drop down 
menu of the list of the company’s 
values and selects “United”

User continues to fill out the text 
field describing the recipient’s efforts.

User completed the description in 
the text field and clicks the ”Next” 
button to progress to the next stage 
of the process flow.

User is presented with recipient’s 
recognition summary for review and 
clicks the “Send” button to send an 
email to the recipient for 
acceptance of the recognition 
before sharing publicly.

Confirmation of the recognition 
award has been sent to the user for 
approval.

User types in the team or person 
they would like to notify about the 
great efforts of their recipient. 



The user writes a message in the 
message text field as to why the 
recipient has earned their reward. 



User has the option to remain 
anonymous. 



User click next to progress to the 
next stage of the process flow.

“A fun spirited program”.



Various types of 
recognition badges with 
personality 


“When we strive to be 
better -  it’s great to be 
rewarded.”



Tips for employees on 
how they can better 
themselves to earn 


“…it drive desired behavioural 
performance”





Connect with employee 
values. 


User opens the Select 
Value field to view the 
company values that 
would be most suited to 
the recipient’s work and 
efforts.


